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Two years after the General 
Assembly passed a law requiring 
the Department of Education to 
release questions from the state 
standardized test, educators and 
parents have still not been able 
to see any questions. Legislators 
are now working to strengthen 
the test transparency law and put 
safeguards in place to limit high-
stakes decisions tied to tests no 
one can see.
“With the numerous problems 
that have plagued state 
standardized tests in recent years, 
it is easy to understand why 
parents, educators and legislators 
are committed to seeing the 
questions on these high-stakes 
tests,” said TEA President Barbara 

Gray. “Tennessee teachers and 
parents are best equipped to 
determine the appropriateness 
and validity of the questions 
being asked on these 
tests. Without test 
transparency, there is 
little to no faith in 
the test scores we 
get back from the 
state.”
As filed, HB2247/
SB1835 by Rep. 
Jeremy (R-Cosby) 
Faison and Sen. 
Steve Southerland 
(R-Morristown), 
would require that each 
year at least 30 percent, 
instead of 70 percent, 

of the items on state assessments 
in grades 3-8 and end of course 

examinations in high 
school be 

Career educators shouldn’t look 
with concern to their pension 
and health insurance when 
thinking about retirement. 
That’s why TEA works every 
day to strengthen all retirement 
benefits.
Two legislative efforts 
strengthening TCRS and retiree 

health insurance are moving 
through the General Assembly 
with TEA support.   
A critical piece to retirement 
planning is health benefits, 
especially for those educators 
who retire well before Medicare 
eligibility. One of the great 
TEA victories was guaranteeing 
subsidized health benefits for 
the vast majority of educators 
retiring before age 65, with 
Tennessee law allowing retiring 
teachers to keep their insurance 
and requiring employers to pick 
up a portion of premiums based 
on years of service. 
Because of new government 
accounting rules, those 
guarantees now need to be 
totaled as future liabilities on 
the books of school systems, 
rather than a year to year cost 

Governor Bill Haslam 
has made good on 
his promise to invest 
in public education 
and teacher salaries. 
With revenue 
projections coming in 
well above what was 
anticipated, he now 
has the opportunity 
to end his term by 
demonstrating just 
how committed he 
is to investing in 
our students and 
educators - and how 
badly he wants to 
“Beat Bama.”
The governor’s 
proposal includes 
$212 million in new 
spending, with $55 
million dedicated 
to teacher pay. 
This amounts to 
about a 2 percent 
increase in state 
funding for 
teacher salaries, 
but TEA is pushing 

for closer to a 4 to 6 
percent increase for 
teachers.
“Increasing teacher 
salaries and staying 
competitive with our 
neighboring states 
allows Tennessee to 
recruit and retain the 
best teachers for our 
students,” said TEA 
Executive Director 
Carolyn Crowder. “All 
Tennessee students 
should have access to a 
great public education, 
and that means 
having qualified and 
committed educators 
in every classroom. 

Senator Delores Gresham has filed a series 
of bills that would dramatically expand the 
powers of the state board of education to 
suspend or revoke a teacher’s license, and 
endanger teaching careers. 
The bills come in the wake of a report 
concerning the state’s ability to prevent 
educator sexual misconduct involving 
students. However, the vast majority of 
violations cited in the legislation leading 
to long-term licensure suspension or 
revocation have nothing to do with sexual 
misconduct or student safety.
“This is a huge overreach, and frankly a 
threat to our profession. No one is more 
concerned with the health and safety of 
students than teachers,” said TEA President 
Barbara Gray.  “We support in the 
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strengthen test transparency law

Ensuring retiree healthcare 
and pensions focus of bills   
TEA demands educators retire in health and 
dignity after years of important public service 

Legislation could 
jeopardize many 
teaching careers



As we celebrate Black History Month, state 
legislators are considering legislation to help 
districts recruit and retain more minorities 
into the teaching profession.
Multiple studies have shown the powerful 
effect of minority students learning 
from educators who look like them, but 
the disparity between minority student 
enrollment and teachers of color continues 
to be a major stumbling block on the path 
towards greater academic performance for 
all students.

As the number of minority students in schools continues to grow, it 
becomes essential for the teaching force to not only relate to them, 
but also provide a well-rounded education that makes every child 
feel included. Having a racially, culturally, and linguistically diverse 
teaching force provides students with multiple perspectives that 
allows them to gain a greater understanding of the world around 
them.

While infusing schools 
with a more diverse 
teaching staff has 
positive benefits for 
all students, targeting 
teachers who have 
grown up in a diverse 
community will allow 
them to better identify 
with their students and 

understand the realities of their situations. Adding these teachers 
also gives them a further incentive to stay in the schools, while also 
giving students an opportunity to connect with someone who can 
relate to their experience firsthand.
Teachers of color are often employed in urban school districts that 
are minority-majority and are often struggling with budgetary 
issues. For many of these teachers the realities of stagnant pay, poor 
facilities, and limited resources push them toward either another 
district or another profession.
With the legislation the General Assembly is considering this year 
and the rise of programs like “Call Me Mister” recruiting young 
minorities into the profession, I am hopeful that we can see the 
numbers start to tick back up.
Two decades ago, about a quarter of teachers were minorities. That 
number is now closer to 15 percent, while at the same time the 
number of minority students has been steadily increasing in all 
districts statewide.
If the state is serious about closing the achievement and opportunity 
gaps for our students of color, we have to get serious about recruiting 
and retaining educators of color. 
TEA is committed to doing our part to support minority educators 
and all educators serving minority populations. The TEA Minority 
Affairs Conference is one of the best events we host each year. I 
hope you will consider attending this year to learn more about the 
struggles facing our students and teachers of color. You can register 
online at www.TEAteachers.org/MAC.

 By TEA Executive Director Carolyn Crowder By TEA President Barbara Gray
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Minority students thrive with 
minority educators

I’d be willing to bet you could trace almost 
every failed, struggling or otherwise ineffective 
education policy back to a decision-making 
process that did not adequately include 
professional educators - the true experts on the 
subject of public education.
There seems to be this widely held belief that 
because of years spent in the classroom as a 
student, that a person has a certain level of 
understanding of the teaching profession and 
what it takes to help students succeed. As actual 
educators, of course, we know this couldn’t be 
further from the truth.
To provide our children with the highest quality public education possible, 
there must be more meaningful input from the professionals who work, or 
have worked, with students every day. 
Take the new Kindergarten and pre-K academic portfolio system that 
was implemented this year as an example. After successfully piloting a 
portfolio system for two years, the state made significant changes before 
implementing statewide. The state also made significant changes to the way 
student demonstrate ELA standards for Kindergarten. 
Now our youngest students and their teachers are left with standards that 
most teachers feel are not age appropriate in their complex grouping in the 
scoring rubric and a portfolio system that dramatically eats into instruction 
time. 
Decision-makers in Nashville say teachers were involved in the 
development of the portfolio system, but that correlation does not add 
up when you look at the results of TEA’s survey of more than 1,200 
Kindergarten teachers statewide.
Survey participants overwhelmingly disagree with the age-appropriateness 
of the clustered standards and oppose the cumbersome new portfolio 
system. So what went wrong?
It doesn’t matter how 
many educator task 
forces you form or how 
much teacher feedback 
you gather, if in the end 
the opinions of non-
educators are prioritized. 
We need true education 
professionals to be the 
driving force in evaluating 
quality instruction and 
implementing standards and assessments. 
Everything we work on, from testing transparency to demanding 
accountability of the test makers and how TNReady is scored, is about fair 
and appropriate assessments. It’s time data helps improve instruction. I 
truly believe that can be a reality - if the decision-makers in Nashville listen 
to and respect the voices of Tennessee teachers.
Legislation filed by Sen. Becky Massey and Rep. Eddie Smith to establish 
2017-18 as a pilot year includes a provision requiring meaningful 
engagement with educators to determine the best way to move forward 
with the portfolio system. 
May be we could get that provision added to all of the proposed education 
bills? I bet that would result in better policies for our students and our 
educators. I’d put my money on the knowledge and expertise of our 
teachers any day.

The disparity between minority 
student enrollment and teachers 
of color continues to be a major 
stumbling block on the path 
towards greater academic 
performance for all students.

Policymakers need to hear 
your expert voice

There seems to be this widely 
held belief that because of years 
spent in the classroom as a 
student, that a person has a 
certain level of understanding of 
the teaching profession...
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ASKTEA

The TEA Advocacy Hotline 
supports local leaders and building 
representatives in answering member 
questions. If you have an employment-
related question, please contact your 
building rep or UniServ coordinator.

ANSWERS FROM THE EXPERTS 
AT THE TEA HOTLINE

Q: I am a middle school teacher, and I have several 
students, some current and some former, who have asked 
me to “friend” them on social media.  Is that a good idea? 

A: We do not recommend that you “friend” any students 
who are currently enrolled in your school system.  By doing 
so, you essentially extend your classroom onto social media, 
and it is likely that your school employer will hold you to 
the same standard regarding use of language, subject of 
discussion, and tone on social media that would be expected 
in the classroom.  

Q: I was called at the last minute into a meeting with my 
principal and assistant principal, in which my principal 
yelled at me about the clutter in my classroom.  I was 
very uncomfortable.  If I am called into a similar meeting 
in the future, can I get up and walk out, if my principal 
starts yelling at me again?

A: If you are directed to attend a meeting by your 
supervisor, you must attend that meeting or run the risk 
of being insubordinate, which is one of the causes for 
discipline of a teacher.  If a supervisor discusses discipline 
in a meeting, or if you reasonably believe that the matters 
discussed in a meeting could lead to discipline, you should 
request a representative from your professional employees’ 
organization to attend the meeting with you.  Remember 
it is your responsibility to ask for a representative.  The 
supervisor has no obligation to offer you representation.

Q: Two weeks ago, my school system approved my 
request for leave. On the day of my leave, however, school 
closed because of snow. Is that leave time still counted 
against me even though the school system was closed on 
that day?

A: No. State law provides that a teacher will not be charged 
with leave if the teacher’s school or school district is closed 
because of some unexpected event, such as snow.

Q: I am a high school history teacher, and my students 
just concluded a wonderful project on Alexander 
Hamilton.  I would like to post pictures of my students in 
period costume on Instagram.  Will that cause a problem?

A: When dealing with student information and student 
photographs, it is best to be cautious.  I would not 
recommend that you post any student-specific information 
(including photographs) on social media, unless it is an 
official school-related social media account, and you have 
obtained both parent and administration approval in 
advance.

Member Voices

At the end of the year, I was as happy 
as any teacher before summer break.  
Prom, testing, graduation, and end 
of the year paperwork was over, and 
I was happy to have some time away 
from the classroom. Upon coming 
back to work from the break, test 
scores were given to me with disdain 
and dishonor. My personal overall 
growth score was a 1 for the 2016-
2017 school year.  
My score of a 1 not only brought my 
average down, but also my school’s 
average.  I had to endure numerous 
“closed door meetings” to listen to 
how my value as a teacher had fallen 
by the wayside and how I needed 
to be a better educator and focus 
on the test. It seems that the only 
thing that matters now is test scores, 
without any consideration for the 
many factors that influence student 
achievement – like the chronic 
absenteeism I was seeing with my 
students. My 23 years of being a 
teacher suddenly were minimized 
because of low tests scores from one 
single year.  
The days and weeks that followed 
were full of low self-esteem as a 
teacher and had me questioning my 
worth as an educator.  My family, 
friends, co-workers, and even my 
school board member rallied around 
me giving me their ultimate support, 
understanding that this test (and 
its “reported” results) were of little 
importance. 
In mid-October, a Math teacher and 
I were informed of a mistake with the 
2016-2017 EOC test in our subject 
areas.  We were told that some of 
our tests were being re-scored due to 
an error and that our scores should 
improve. The only way for me to go 
was up, unless the state could get 
even more creative and put me in the 
negative.  
Almost two weeks later, I received 
my new scores.  After weeks, the wait 
seemed to finally be over. The scores 
did not have names attached, only 
the unique student identification 
numbers, forcing me to go through 
and match the numbers and scores 
to actual names.  After developing 
charts with old scores, new scores, 
score changes and categories, I 
was able to put all the students in 
numerical order of scoring and 
categories.  I discovered that 27 
students jumped up to a higher 
category than originally given, 
with only one dropping to a lower 
category. The new scores should have 
considerably increased my growth 
score; however, no change has been 

made to date.
For six months now, this test, its 
inconsistencies, and the run-around 
from the state department about 
scores and policies, have affected my 
job and my personal life.  
I was also told I could have six 
evaluations due to my low growth 
score and have to go watch teachers 
at other schools who received higher 
scores. However, offering assistance 
in the classroom and an apology 
once the new scores came in would 
have been more beneficial than the 
manner in which it was handled. 
My health, my spirit, and my love 
for my job have been bruised and 
broken. I love being a teacher.  I 
absolutely hate what these tests are 
doing to educators, students and 
public education.  If I have a student 
who wants to become a teacher, I feel 
compelled to tell them the good, the 
bad, and the ugly truths about what 
education has become, and what it 
can do mentally and physically. 
I love teaching. I adore my students. I 
admire my co-workers. 
I detest the testing.  
Education should be for life-long 
learning, not for a single test.  In 
reality, all that matters is an end-of-
year test score, not what a student 
has actually learned and taken away 
from a class.  That single score is 
used to judge a teacher’s effectiveness 
more so than the actual student 
achievement.
Teachers throughout Tennessee are 
heavily affected with this testing 
process; I am just one who has had 
the “error” directed in my favor, 
and had the inconsistencies and 
maltreatment to do something about 
it. These “errors” cause a trickle 
down issue, but no one seems to 
be blamed or held accountable, 
except for the individual teacher.  I 
have experienced this and it almost 
destroyed me as an educator.
High-stakes testing is out of control 
in Tennessee. Teachers today are 
going into testing with overwhelming 
stress and fear failure, low growth 
scores, and possible job loss. 
We need to stand together to stop the 
insanity and protect the profession 
and students we love. 
Teachers are already under-
appreciated and underpaid.  When 
you add the stress of high-stakes 
testing, who will want to become an 
educator?  

Education should be about life-
long learning, not a single test
By Tracie Shelton, Carter County EA member



TEA Civication

Register online now: www.TEAteachers.org/Civication

Join educators from 
across the state in 
participating in TEA’s 
Civication on the Tuesday 
of your Spring Break. 
TEA will pay mileage, 
and if you live more than 
50 miles from Nashville, 
we’ll take care of your 
hotel room.   

Come to the Capitol! Talk to your legislators!  
Stand up for education! Mileage reimbursed by TEA!   

TEA 2018 Legislative Priorities:
Move to a fair system of testing and evaluation

Increase state funding for salaries and unfunded mandates

Secure funding for implementation of community school model

Defeat privatization attacks

Empower teachers by strengthening collaborative conferencing law

Pass legislation to strengthen profession and protect licensure
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fresh, non-redundant items 
that did not appear on the 
tests in the previous two years, 
instead of the previous four 
years for grades 3-8 and the 
previous three years for high 
school tests.
TEA is working with the 
bill sponsors to increase the 
requirement to 50 percent, 
which would free up a larger 
bank of questions that could 
be released to teachers and 
parents each year. 
The bill has already passed the 
House Education Instruction 
& Programs subcommittee and 
is on the calendar for the full 
committee this week.
“Legislators overwhelmingly 
supported the concept of 
testing transparency and are 
now coming to realize that 
the law they put into place is 
not getting the results they 
intended,” Gray said. “It is 
encouraging to see our elected 
officials take action to support 
the best interest of our students 
and teachers.”
A second bill (HB2207/
SB2264), sponsored by Rep. 
David Byrd (R-Waynesboro) 
and Sen. Joey Hensley 

(R-Hohenwald), aimed 
at strengthening the test 
transparency law, revises 

the percentage of student 
achievement data based on 
student growth data that may 
be calculated in a teacher or 
principal’s evaluation, in the 
2018-2019 school year and in 
subsequent school years, based 
on the percentage of state 
test questions released by the 
department.
“TEA has long argued against 
the validity of using TVAAS 
data in evaluations,” Gray said. 
“Rep. Byrd and Sen. Hensley’s 
proposal would motivate the 
state to uphold their end of the 
bargain. It also puts a safeguard 
in place to prevent teachers and 
principals from being evaluated 
based on a test they have little 
confidence in and cannot see.”
TEA is encouraging members 
and parents to contact their 
legislators to ask for their 
support of these two bills. 
“The parents, teachers and 
legislators of our state have 
made it very clear that we want 
to see the test. It is long past 
time for the state to follow the 
law and release the questions,” 
Gray said.

One of TEA’s top legislative 
priorities this session, HB 
2472/SB 2393, sponsored 
by Rep. Harold Love and 
Sen. Steve Dickerson, moves 
to strengthen and expand 
existing state law on the 
creation and funding of 
community schools. Action 
on the bill was deferred 
in the Senate Education 
Committee last week, with 
the next hearing scheduled 
for this Wednesday, Feb. 21. 
The transformational 
community schools model 
has a proven track record 
of success in creating 
community-led school 
improvement and improving 
student achievement. 
Communities stand behind 
what they create, and much 
prefer organic, community-
led school improvement 
that can meet the unique 
needs of the children in that 
community. 
TEA has seen a 
growing support for the 
transformational community 
schools model in the 

statehouse. 
“The model can be 
implemented in any school 
and in any community, 
whether it be an urban, 
suburban or rural district,” 
said TEA President Barbara 
Gray, who has traveled with 
educators, district leaders 
and elected officials to visit 
successful community 
schools in other states to 
learn more about the model. 
Along with partner 
organization Tennessee 
Alliance to Reclaim Our 
Schools, TEA has been 
gathering support for the 
community schools model 
which focuses on academics, 
child development, family 
involvement, health 
and social services, and 
community support which 
leads to improved student 
learning, stronger families 
and healthier communities.
Learn more about how the 
community schools model 
can transform Tennessee 
schools by visiting  
www.TennAROS.org. 

COMMUNITY 
SCHOOLS

TEA-backed legislation up in Senate Ed

As some districts in the state 
are already feeling the effects 
of a looming teacher shortage, 
some state legislators are looking 
at ways to make becoming a 
licensed Tennessee teacher 
more accessible for qualified 
applicants.
Proposed legislation, HB1529/
SB1804, sponsored by Rep. 
Bryan Terry and Sen. Bill 
Ketron, seeks to exempt 
licensed teachers from states 
with reciprocity agreements from being 
required to take the Praxis test to transfer 
their teaching license to Tennessee if they 
receive a 4 or 5 evaluation score for two 
consecutive years. 
The bill was already recommended for 
passage and placed on Senate Calendar 
Committee and is scheduled for the 
Finance, Ways and Means Subcommittee 
in the House this week. 

“This is a common-sense legislation that 
removes impediments for experienced, 
qualified teachers seeking teaching 
positions in Tennessee,” said TEA Chief 
Lobbyist Jim Wrye. “As the state faces the 
possibility of a serious teacher shortage, 
it is important that we do all we can to 
make Tennessee an attractive place for 
educators to work, while also maintaining 
our standards for licensed professional 
educators.”

Bill seeks to make licensure 
accessible for out-of-state teachers

HB2247/SB1835 
bill sponsors Rep. 
Faison (top) and 
Sen. Southerland

HB2207/SB2264 
bill sponsors Rep. 
Byrd (top) and 
Sen. Hensley

Test transparency 
from page 1

Legislators take action on testing, evaluation
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strongest possible terms efforts to protect children 
and ensure any individual who would violate that 
sacred trust never sets foot in one of our schools 
again. What we don’t want are careers ended by 
minor infractions that are now handled at the local 
level.”
Taken together, the bills would provide new powers 
to the state board of education to issue reprimands, 
or suspend or revoke a teacher’s licenses for a 
broad array of conduct, much of which are defined 
in vague terms.
Current state law provides the state board of 
education authority to initiate licensure action 
against an educator under certain specific 
instances.  This includes to protect the health, 
safety, and wellbeing of a child, and in the case of a 
default on student loans or child support.
One of the proposed bills permits board action 
for violating the teacher code of ethics.  Another 
expands the code of ethics to include terms as 
broad as “maintain a professional approach with 
the student at all times” and “conduct themselves 
in a manner that preserves the dignity and integrity 
of the education profession.” What’s worse than 
these vague terms threatening careers, language 
in the bill requires teachers to report any possible 
infraction by other teachers of these terms, or they 
too could face licensure action.  
“Over the past years we’ve seen more license 
suspensions by the state board for things like 

tardiness to class,” said Steve McCloud, head 
of TEA legal services. “Having a bureaucracy 
in Nashville with no licensed teachers or 
administrative experience deciding on who is fit to 
be a teacher, and overriding local administrators 
discipline decisions, is unacceptable to the 
profession.”    
Violations included in the legislation are currently 
managed by a local administrator or supervisor, 
with resulting discipline approved by the local 
school board.  The legislation essentially 
deems the local discipline 
process insufficient, 
and transferring that 
authority to the state 
board of education.  
Reports of teacher 
suspensions by a local 
board of education 
would be sent to the 
state board, who would 
have the power to enhance 
the punishment to include 
licensure action using any 
of the newly described 
offenses added to the code of 
ethics.
Teachers understand well that in 
most cases, a licensure action such 
as a suspension represents the end of 
their career.  That the state board would 
be empowered to take such action in 
virtually any circumstance given the 

incredibly vague nature of the language in the bills 
should alarm every educator.
“No other profession in the state is governed by a 
board of individuals that have no experience in the 
field, much less by one who would have such broad 
latitude to destroy careers for virtually any offense,” 
said Gray. “It’s already difficult to teach, but can 
you imagine a simple mistake like being late to 

class can result in loss of a career by 
state action? Common sense needs 

to prevail.” 
Other elements of the 
legislative package do 

incorporate the findings 
of the report, and include 

efforts to strengthen criminal 
background checks, transmitting 

discipline data to a national 
clearinghouse, adding language 

around sexual misconduct to the code 
of ethics, and creating a duty to report 
certain criminal convictions to the 

board of education.  All these efforts 
support the report’s goal of enhancing 
safeguards in the hiring process, improving 
state record-keeping, and clarifying law and 
policies. All these goals are supported by 
TEA. 
“This issue is too important to play 
politics with, and we fully support a 
straightforward attempt to implement the 
recommendations of the Comptroller’s 

report,” said Gray.

Retirement healthcare 
from page 1

in a budget. Many systems have been 
putting aside funds to meet these 
future guarantees and reduce future 
“red link,” and the state needs to help.  
State Treasurer David Lillard has 
been a leader in solving future retiree 
healthcare and pension costs, and has 
engaged TEA and drafted legislation 
to meet the challenges of promised 
benefits.    
HB1817/SB2241, sponsored by Rep. 
David Hawk (R-Greeneville) and Sen. 
Mark Norris (R-Collierville) provides 
pre-funding future retiree health 
benefits by establishing a state trust, 
and setting what the state and local 
systems need to put into the trust 
to ensure this important benefit in 
future years. The bill also authorizes 
appropriations or other sources for 
the initial funding of the trust. 
“I know things like saving for future 
benefits is not a head-turner for folks, 
but it’s critically important. Tennessee 
has one of the healthiest pension 
systems in the country, and one of 
the best fiscal situations of any state, 
and it is because we don’t shy away 
from our obligations,” said Jim Wrye, 
TEA chief lobbyist. “Establishing a 
trust for retiree health insurance is an 
important step to protect this critical 
benefit, and insulate it from future 
attacks.”
Wrye notes that other states’ 
retirement benefits are in danger 
because of years of neglect and debts. 
There is an effort in Kentucky to 
abolish public pensions because of 
politics and low funding levels, and 
retiree health benefits have been 
gutted in other states, like Texas and 
Kansas. 

“There’s a real crisis 
across the country 
in pensions and 
insurance—but 
not in Tennessee—
because we work 
together to fully fund the system, and 
plan for future bumps in the road,” 
said Wrye. “It is our tradition here, 
and one that serves educators well.”  
HB1592/1647 by Rep. Charles 
Sargent (R-Franklin) and Sen. Bo 
Watson (R-Hixson) is another step in 
protecting future retirement benefits 
and to shield beneficiaries from 
possible harm. Last year with the 
support of TEA, new trusts were set 
up for traditional and hybrid TCRS 
plans, acting as shock absorbers if the 
plans became unsound or fell short 
of needed funds to pay beneficiaries. 

The bills enhance these trusts, and 
focuses future use of these savings 
accounts to pay benefits, not fill in 
estimated future shortfalls.
“Actuarial tables and accounting rules 
are not at the forefront of educator 
concerns, but it is of their association. 
Making sure educators can retire 
in health and dignity after years of 
important public service is critical, 
one more important reason of having 
a strong TEA,” said Wrye. “It is 
sobering to look at the retirement and 
benefit crises of other states. It is not 
an accident that Tennessee continues 
to do what’s right.”
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95%
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81%
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67%
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62%
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82%
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81%
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58%
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Teachers TCRS in excellent health
State pension plan’s annual funded ratio (below for each state) gives an 
a snapshot of the assets as a proportion of expected payment to retirees.  
(Source: TCRS, Pew Charitable Trusts report)

State Treasurer David Lillard 
(above) pushed to have Tennessee 
become the first state to enact 
a requirement that all defined 
benefit pension plans offered by 
public entities, including school 
districts, must annually fund 100% 
of the Actuarially Determined 
Contribution, making sure 
pension plans remain healthy and 
sustainable. 

Licenses threatened
from page 1

Legislation could jeopardize many Tennessee teaching careers
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This a partial list of the key education bills being 
considered this session. Be sure to check back in 
future issues for updates on important legislation to 
watch in 2018.  

The Good:
HB1686/SB1854 (Smith/Massey) 
Provides a hold harmless year for the pre-k and 
kindergarten portfolio

HB501/SB481 (Pitts/Green) 
Adds funding for RTI positions to the BEP 
formula

HB2472/SB2393 (Love/Dickerson) 
Community schools bill, see page 6 for more 
information

HB2164/SB1510 (Moody/Massey) 
Requires instruction on child sexual abuse 
detection, intervention, prevention, and 
treatment be added to the family life curriculum

HB2335/SB2453 (Cooper/Harper) 
Requires increases financial transparency for 
charter schools

HB1855/SB1806 (Rudd/Ketron) 
Prohibits any mandated assessments beyond 
those in use during the 16-17 school year through 
the 21-22 school year

Need to amend:
HB2165/SB2013 (Goins/Gresham) 
Expands teacher code of ethics to include several 
new items

HB2009/SB2011 (Goins/Gresham) 
Empowers state board of education to issue 
reprimands or suspend/revoke teaching licenses 
for violation of teacher code of ethics

The Bad:
HB1481/SB1844 (Dunn/Gresham) 
Ties funding for teacher prep programs to 
TVAAS scores.

HB1778/SB1896 (Kane/Gresham) 
“Course Access Program Act”  Provides for a 
“virtual voucher” where a student may take 
online classes paid for by a portion of the 
student’s BEP funding

More updates:
If you are interested in receiving more frequent 
updates via email about action taken in the General 
Assembly, please email asmirnov@tnea.org. The 
frequency of the email updates varies depending on 
actions taken by the legislature. 

TEA Bill Tracker
The ones to watch

That is a hard thing to accomplish if a 
teacher can drive across the state line for 
better pay and not worry about how she is 
going to pay her bills each month.”
Even with the consistent investment from 
Gov. Haslam over recent years, Tennessee 
still falls behind many of our neighboring 
states in average teacher salaries. 
Compared to Alabama specifically, 
Tennessee’s average teacher salary falls 
about $300 short. With an estimated 3 
percent increase in Alabama’s budget, 
TEA estimates Tennessee will need at 
least a 4 percent overall state increase to 
“Beat Bama,” a cost of $110 million. 
“The hard work and dedication of 
our students and teachers have placed 
Tennessee above many Southeastern 
states in other benchmarks like 
graduation rates and academic gains,” 
Crowder said. “Gov. Haslam and the 
General Assembly now have the surplus 
funds to propel Tennessee ahead of our 
neighbors in teacher pay, too.”

In addition to money for salaries, the 
governor’s budget also includes additional 
funds for student enrollment increases, 
inflation for the funding formula, 
teacher health insurance and TCRS 
funding, and hiring RTI specialists 
statewide.
“Unfunded mandates like RTI have 
plagued districts all across the state, 
stretching resources and over-burdening 
teachers to pick up the extra work 
without extra compensation,” Crowder 
said. “Increased funding for meaningful 
programs like RTI will go a long way 
toward improved instruction and 
intervention for students, and working 
conditions for teachers.”
Education funding will be a big focus 
for TEA members attending Civication 
during their spring breaks, and for 
members back home calling and emailing 
the legislators. 
“The governor’s proposed budget is a 
solid step in the right direction. Now we 
must follow it up with consistent pressure 
and communication to members of the 
General Assembly encouraging their 
continued investment in public education 
funding and challenge them to ‘Beat 
Bama!’” Crowder said.
Make plans now to attend TEA Civication 
on the Tuesday of your spring break to 
receive your own “Beat Bama!” button 
and stand with teachers statewide in 
advocating for public education funding. 
Register for free by visiting  
www.TEAteachers.org/Civication.

After years of fights in the state legislature 
to rein in unaccountable charter schools, 
the 110th General Assembly is considering 
several bills that would introduce new 
accountability measures. 
Case in point is HB1570/SB1664, 
sponsored by Rep. Harry Brooks and Sen. 
Steve Dickerson, which prohibits a charter 
from operating outside the jurisdiction of 
the authorizing LEA.
With strong bipartisan support, the bill 
passed unanimously in the Senate and is 
headed for the House floor vote.
“TEA has been always been opposed 
to unregulated or unwanted charter 
expansion, so we’re happy that more and 
more legislators are seeing charters for 
what they are — just another way for so-
called “school reformers” to take crucial 
funding away from our public schools,” 
said TEA President Barbara Gray. 
Tennessee has seen plenty of examples of 
charters cherry-picking the best students, 
taking over neighborhoods only to shut 
down schools later, leaving families and 
students without a school to turn to. 
Since 2012, three state-run charter schools 
closed in Memphis alone, citing low 
enrollment and unsustainable operating 
costs. 
To reduce such outcomes going forward, 
the Brooks-Dickerson bill limits the 
location of a charter school to the 
boundaries of the authorizing school 

district and requires a charter school 
to seek a delay in opening if it has not 
secured a physical location 60 days prior to 
opening.
Another bill to be considered prevents 
releasing student information without 
prior consent by the student, parent or 
guardian, and limits the time during which 
a charter school can communicate with 
an eligible student to two months, from 
February 1 through April 1.  
Filed by Rep. John Forgety and Sen. Steve 
Dickerson, HB 1463/SB 1605 states that 
“after April 1, no entity that has received 
eligible student information pursuant 
to this section shall communicate with 
an eligible student without prior written 
consent from the eligible student or the 
eligible student’s parent or legal guardian.”
On the other hand, HB 2425/SB 2606, 
filed by Rep. Mark White and Sen. Dolores 
Gresham, seeks to withhold state funds 
from a school district if it fails to provide 
student information to a chartering 
authority in a timely manner. 
Charter operators rely on student 
information for recruiting purposes, but 
school districts in Memphis and Nashville 
have refused to turn over student data last 
year, citing federal law. 
The White-Gresham bill appears to 
strong-arm school districts into complying 
with student data requests by charters by 
threatening to withhold up to $35,000, 
equal to the charter authorizing fee. 
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TEA working with legislators to rein in 
unaccountable charter schools


