
What is it? 
How do you get it? 
Why do you need it?

Any teacher who meets all of the requirements, is eligible for tenure:

Has a degree from an approved four-year college or any career and technical teacher who has the equivalent 
amount of training established and licensed by the state board of education

Holds a valid teacher license, issued by the state board of education, based on training covering the subjects 
or grades taught;

Has completed a probationary period of fi ve (5) school years or not less than forty-fi ve (45) months within 
the last seven-year period, the last two (2) years being employed in a regular teaching position rather than 
an interim teaching position;

Has received evaluations demonstrating an overall performance eff ectiveness level of "above expectations" 
or "signifi cantly above expectations" as provided in the evaluation guidelines adopted by the state board of 
education pursuant to § 49-1-302, during the last two (2) years of probationary period; provided, however, 
that a teacher who has met all other requirements for tenure eligibility but has not acquired an offi  cial 
evaluation score during the last one (1) or two (2) years of the probationary period due to an approved 
extended leave; transfer to another school or position within the school district; or invalidated data due to a 
successful local level evaluation grievance pursuant to 49-1-302(d)(2)(A) may utilize the most recent two (2) 
years of available evaluation scores achieved during the probationary period to meet the provisions of this 
subdivision (4); and

Is reemployed by the director of schools for service after the probationary period.

www.TEAteachers.org/Tenure

Tenure is designed to ensure due process on discipline or dismissal, protecting 

a teacher for failing a star athelete or providing a hearing on questionable 

claims made by an unreasonable parent. Tenured teachers enjoy continuing 

employment, and are not at-risk for non-renewal — they can only be 

dismissed for cause.

It is not a “guaranteed job for life,” as some say. It simply provides a process 

to make sure dedicated veteran teachers are treated fairly and won’t be 

dismissed for unjust or unfounded reasons.


