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PUBLIC SCHOOL
TENNESSEE EDUCATION ASSOCIATION Be an advocate for 

public education! 
See page 8

The Wednesday Senate Education committee meetings 
have had many unexpected votes this session.    
See pages 4 and 5

TEA continues fight to ensure 
“Four means four”
Governor’s proposed 4% raise MUST 
end up in teacher paychecks
Four means four. When the 
General Assembly passes a 4 
percent increase in funds for 
teacher compensation, those 
funds should find their way into 
paychecks. Period. Because of the 
Huffman pay plan that blew up the 
state minimum salary schedule, 
that hasn’t been true in recent 
years. 
TEA has advocated every year 
for the General Assembly to put 
safeguards in the budget to make 
sure the appropriated salary money 
can only be used to increase pay 
for teachers. Legislators listened to 
their teachers back home and took 

an important step last year 
to ensure the lowest paying 
districts used the increase to 
give their teachers a raise.
“We appreciate the efforts 
of Governor Haslam and the 
General Assembly to increase 
funds available for teacher 
compensation,” said TEA 
President Barbara Gray. “Now, 
it is time we ensure all teachers 
statewide see the full benefit of 
those increases.”
The General Assembly is 
poised to pass a budget that 
includes another 4 percent 

Four means four 
cont. page 6

Education Commissioner Candice 
McQueen told a legislative committee 
in February, “We can’t keep throwing 
$10 million, $11 million, $12 million, 
$15 million at solutions that are not 
solutions.” McQueen was talking about 
policy efforts that may sound good, but 
don’t actually get results for students. 
Instead, McQueen said, policymakers 
should invest in and support what 
works. 
She mentioned efforts at 10 schools that 
have been moved off the state’s priority 
list so far and have undergone case 
studies. McQueen also named common 
themes like strong school leaders, 

Legislators: Don’t throw 
public school money 
away on vouchers

Vouchers 
cont. page 7

Sen. Dolores Gresham’s and Rep. Bill 
Dunn’s “teacher tax” bill targeting TEA 
and its members came out of the House 
Administration and Planning committee 
last week with the 10-percent tax provision 
removed. The bill originally authorized 
school systems that use payroll deduction 
for educators to pay dues to their 
professional association to withhold a 
10-percent fee. The bill did not apply the 
fee to any other entity or voluntary benefit 
using payroll deduction. 
“This bill was an attack on TEA. If they 
treated every entity that uses payroll 

Payroll fight 
cont. page 6

Attack on dues 
deduction loses tax

The special education voucher 
program known as the 
Individualized Education Act, is 
slated for a major expansion if a 
newly emerging administration-
backed bill passes. 
The voucher program has had scant 
usage in its first year, with less than 
40 families participating statewide. 
In order to get the approximately 
$6,800 of BEP money, parents must 
withdraw their special needs child 
from public school and sign away 

their IDEA rights. In the fight on 
the bill, the law was narrowed to 
the IEP diagnoses of autism, deaf-
blindness, hearing impairments, 
intellectual disability, orthopedic 
impairments, traumatic brain 
injury, and/or visual impairments. 
There are approximately 20,000 
Tennessee families eligible. 
TEA was a strong opponent of the 
measure when it narrowly passed in 

Another special ed voucher 
expansion bill surfaces with 
administration support 

Special ed vouchers 
cont. page 6



As executive director of a statewide association, 
I get to spend a fair amount of time driving back 
and forth across the state, as do many of our 
board and staff members. We know the state 
of our roads in Tennessee. Its a problem. The 
solution, though, cannot be found in the state 
general fund.
The general fund is the pot of money from which 
all education dollars come. The state is intentional 
about designating different pots of money for 
different needs, and transportation advocates were 
intentional about not wanting to be part of the 
general fund. They wanted their own pot of money, 
which is now in need of some increased funding.
Gov. Bill Haslam’s plan to increase the state’s gas tax for the first time in 27 
years would fund a $10.5 billion backlog of road improvement projects.
I don’t know if a gas tax increase is the answer to funding much-needed 
road projects, but I do know our students and schools cannot afford for 
the state to go down the road of funding road projects with general fund 
dollars.
Taking money from the general fund used to fund public education sets a bad 
precedent that threatens our already under-funded schools.
Tennessee is 45th in the nation in investing in public education, and it’s 
one of only five other states that has not increased its gas tax since the 
1980s. 
While some lawmakers may feel justified in proposing the state tap into 
the general fund in light of the state’s unprecedented $1 billion one-time 
revenue surplus, along with $850 million in recurring money, there is no 
guarantee the economy will continue to generate such gains in the future. 
If transportation is added, it will mean classrooms will forever compete 
with highways and bridges.   
As a teacher, I hate to just 
shoot down other people’s 
ideas without offering 
alternative solutions, so I 
have been spending some 
time thinking about how 
the state might fund all of 
these roadway projects.
One idea I came up with is 
a bake sale. When schools 
need new computers, 
P.E. equipment, library books and all the other things not fully funded by the 
state many schools host bake sales to raise the money. There are also candy bars, 
candles and cookie dough that can be sold as fund-raisers - so many options!
This is just one idea to get the state thinking on other ways to fund road projects 
without threatening the already limited funds going toward public education.
We simply cannot have kindergarteners versus bulldozers when budget time 
rolls around.

Educators do so much more than just teach 
students how to read and write, or understand 
algebra and historical events. I could create a list 
as long as I am tall of all the things educators 
teach our students. 
One of the most important things on that list 
would be the social skills that would never turn 
up on a rubric. We teach kindergarteners how 
to share. We teach middle schoolers how to be 
kind. We teach high schoolers how to manage 
stress and responsibility. We teach our students 
how to be decent human beings.
A student’s ability to succeed in the future is 

deeply rooted not just in mastering academic subject matter, but also 
in their ability to function as an independent adult and interact with 
coworkers and neighbors.
It is puzzling to me then, why Sen. Dolores Gresham filed legislation 
this session that would have prohibited the State Board of Education or 
the Department of Education from developing standards or curriculum 
related to social and emotional learning (SEL). The exact intent of Sen. 
Gresham, a previous sponsor of private school vouchers and attacks on 
teacher’s ability to pay professional dues, was unclear, but numerous 
educators raised concerns about the potential impact to Tennessee 
classrooms.

Fortunately, the bill 
failed to progress out of 
the House and Senate 
education committees.
Teachers were unsure 
if they would be able 
to screen for special 
education services like 
emotion disturbances or 
even something as basic 

as teaching kindergarteners how to share.
It’s unfortunate to think that under this law the Department of Education 
would have been forbidden from creating programs designed to build 
lifelong social skills, doing our kids a big disservice.
The controversy surrounding the topic of social and emotional learning 
began last fall when the Department of Education announced it had been 
selected to participate in an eight-state pilot program to develop social 
and emotional learning standards in partnership with the Collaboration 
on Academic, Social and Emotional Learning (CASEL). 
Legislators held a hearing with department staff to discuss the program, 
and a handful raised objections to the idea schools had any business 
addressing emotional issues in kids, arguing that it ought to be done at 
home. 
Shortly after the hearing, the department announced it was pulling out 
of the program, and returning the money the state had received for 
participation.  
In a perfect world, every child would have a stable home life and have all 
the support they need, but unfortunately that’s just not the world we live 
in. Educators must always be free to reach out to the kids who need us 
most.
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 By TEA Executive Director Carolyn Crowder By TEA President Barbara Gray

Ability to teach students 
to be decent human beings 
should never be threatened

Fixing roads cannot 
come at the expense of 
public education

I don’t know if a gas tax increase 
is the answer... but I do know 
our students and schools cannot 
afford for the state to go down the 
road of funding road projects with 
general fund dollars.

A student’s ability to succeed in 
the future is deeply rooted not just 
in mastering academic subject 
matter, but also in the ability to 
function as an independent adult 
and interact with coworkers and 
neighbors.
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ASKTEA

The TEA Advocacy Hotline 
supports local leaders and building 
representatives in answering member 
questions. If you have an employment-
related question, please contact your 
building rep or UniServ coordinator.

Member Voices

ANSWERS FROM THE EXPERTS 
AT THE TEA HOTLINE

No matter 
what, some 
Tennessee 
legislators 
know a good 
deal when 
they see it.  If a 
proposed new 
bill or untested 
program 
concerning 
public 
education is 

considered too risky or is unpopular 
with the constituents in their own 
districts, they can always try it out in the 
perpetual doormat called “Memphis”.   
Memphis has had the unwelcome 
distinction of trying unproven, disgraced 
and discredited educational reforms 
for the past 10 years. The list of reforms 
includes:  The Gates Foundation’s 
unproven attempt at monitoring 
teacher quality, Measures of Effective 
Teaching (MET), 2009-2016; the 
Tennessee Legislature’s imposing the, 
now disgraced, Achievement School 
District (ASD), 2011-present; and now 
the proposed introduction of a widely-
discredited voucher program.
The results of the ambitious and 
expensive ($90,000,000) research by the 
Gates Foundation are controversial and 
disputed.  The Gates Foundation claims 
modest  results in detecting effective 
teaching methods.  The data, however, 
clearly indicates Memphis City Schools 
students, “fared significantly worse after 
the start of the initiative,” according to 
the Rand Corporation research team 
who conducted the study.
There is great disappointment about 
the ASD experiment, which eventually 
closed more than 20 priority schools 
in Memphis (priority schools are the 
lowest 5 percent in the state), and 
replaced them all with charter schools.  
The results for the first six charters were 
revealed last year.  After five years, and 

major disruption of the public-school 
system, four were still bottom 5 percent, 
and two were in the sixth percentile.  
It was suggested by some members of 
the legislature that the ASD was such a 
disgrace it should be abolished. The ASD 
is rarely discussed in the chambers of the 
state legislature today.  
Memphis is concerned and talking about 
the proposed voucher bill, however.  
Parents, teachers, administrators, school 
board members as well the county 
commissioners are loudly crying out 
against it.  Ms. Tikeila Rucker, president 
of the United Education Association 
of Shelby County, spoke for the vast 
majority of these individuals when she 
stated, “It’s really like a slap in the face 
to pilot this bill in Memphis,” she added, 
“It’s going to expand.  They just need to 
get it in the door as a pilot program…
they’re using Memphis, the stepchild of 
Tennessee, as a means to get it in.”
Who wants it for Memphis? The primary 
sponsors are a member of the House 
from Knoxville, Harry Brooks (HB 126), 
and a Senator from Germantown, Brian 
Kelsey (SB 161).  
The logic used for instituting vouchers 
in Memphis, “Let’s give it a try”, seems 
disingenuous at best and is reminiscent 
of prior misguided rationales for 
using Memphis as a proving ground.  
Assessing the value of vouchers for 
Shelby county students is definitely not 
a popular mandate from local citizens or 
public officials of Memphis.  
Vouchers do, however, meet the 
requirements of a profit-seeking, 
business-oriented groups of political 
donors who want to privatize public 
education.  Their only concern is getting 
it into the state of Tennessee via the well-
worn back door, Memphis.
The Tennessee Legislature is about 
to sound out that now familiar cheer, 
“Thank God for Memphis!”

“Thank God for Memphis!”
By Jim Gifford, Rutherford EA member

Q: I am a special education teacher and have responsibility 
for a student who has repeatedly assaulted me.  This child has 
hit, bitten, and kicked me and is very difficult to control.  I 
fear for my own safety as well as that of other school staff and 
students.  My appeals to the school administration have not 
produced a resolution to this problem. What can be done to 
protect against personal injury caused by this student?

A: Several sections in state law address ways in which student 
behavior should be managed by teachers and school personnel, 
including the temporary removal of a student who is presenting 
a physical threat to others.  The law also guarantees each 
student’s access to a free public education, and it is often not 
clear how best to ensure a safe environment while protecting 
access to education for each child.  In discussions with 
school administration, teachers dealing with difficult student 
behavior should request a Functional Behavior Assessment 
and a Behavior Intervention Plan.  For students with an 
Individualized Education Program, these can be a component 
of the IEP.  TEA members may always exercise the option 
to seek TEA support in such situations by contacting their 
UniServ coordinator.

Q: Teachers in my school have lots of questions about the 
student claiming (or student linkage) process which connects 
teacher-student data for TVAAS, and many are unsure of its 
validity.  What should we know about student claiming and 
where can we learn more?

A: Each year, shortly after the conclusion of state testing, 
teachers will claim students they taught during the school year, 
and their claiming rosters will be used to calculate teacher effect 
scores. When the claiming window does open, request access to 
the claiming process in a place and time where local guidance 
is available.  It is important to remember that each teacher is 
personally responsible for their own student claiming and all 
teachers should personally verify their claiming roster.  Upon 
completing the claiming process, use the online link should be 
used to “print my linkage roster” so that you can retain a copy 
of the roster before logging out of the portal.  Maintain this 
copy in your records for future reference.  

Q: A situation has occurred in my school where I feel 
I’m being mistreated by my principal and I need legal 
representation by TEA.  Who should I call for assistance?

A: TEA members find themselves in many different school 
scenarios in which they may be treated unfairly, and they are 
often confused about how to obtain TEA services.  When a 
TEA member is in need of support, advice, or representation 
by the Association, the first contact should always be to the 
local association representative and/or the TEA UniServ 
Coordinator.  “UniServ” is an abbreviation for Unified Services, 
and the TEA staff who live and work in communities across 
our state are the professionals best equipped to determine the 
specific assistance needed in each case.  The TEA UniServ 
Coordinator can discuss a member’s situation and provide 
guidance in how to proceed toward solving the problem, 
including whether to consult Legal Services or other TEA staff.  

Longtime public school advocate, 
Fred Crosson, passes away

Fred Crosson, the former Associate 
Executive Secretary and Director 
of Research of the Tennessee 
Education Association passed away 
recently. Mr. Crosson spent four 
decades of his life in the service of 
public school teachers and children 
working as a teacher, coach, and 
principal in Jackson, Tenn.
Following his time as an educator, 
he spent 34 years at TEA working 
as a tireless advocate for public 
education, Tennessee students and 
the teaching profession.
He was recognized as an expert in 
state and local school finance, and 
state budgeting and expenditures.
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When up is down, in is out, and good things happen in the Senate Education Committee

Education Savings 
Account

Statewide Private 
School Vouchers

Transgender 
Bathroom Bill

Social Emotional 
Learning 

Restrictions

Test Score-
Based Student 

Assignment

In-state Tuition 
for Undocumented 

Students

School Counselor 
Protections

Adjustment 
to P.E. 

Requirements

Extension of 
Reduced TVAAS 

in Evaluation

Truancy 
Intervention

The Senate Education committee is 
usually the place where good bills go to 
die and bad bills sail through without 
much debate, but that has not been the 
case this year.
“Our strategy in years past has 
always been to kill the bad bills in the 
House, because anti-public education 
legislation would often move without 
much debate through the Senate,” said 
Jim Wrye, TEA chief lobbyist. “Senate 
Education committee members have 
really been having thoughtful debates 
this year, and are more willing to listen 
to folks back home.”
The change of environment in the 
committee was most apparent in its 
March 22 meeting when the education 
savings account bill, statewide voucher 
bill and transgender bathroom bill all 
failed to make it out of committee.
“The education savings account 
proposal was basically vouchers 
on steroids,” Wrye said. “Senate Ed 
has been a very voucher-friendly 
committee the past four years, so to see 

both the ESA bill and the statewide 
voucher bill go down in one 
meeting was remarkable.”
TEA attributes the change to 
increased educator involvement 
back home. Senators are 
hearing from their pro-public 

education constituents 
more frequently and 
are developing a real 
understanding of the 
impact some legislation 

is having on the students, 
schools and teachers in their 
districts. 

The change can also be 
contributed to a change in State Senate 
leadership.

“Lt. Governor McNally’s leadership 
has made a noticeable difference in 
how the Senate is functioning this 
session. This is a great thing for anyone 
who cares about public education in 
Tennessee,” Wrye said. 
Senate Ed is not just putting an end 
to bad bills, it is also passing some 
meaningful legislation that could have 
a positive impact on students and 
teachers.
Among others, the committee voted 
favorably on a bill to  provide in-state 
tuition for undocumented students 
to attend state higher education 
institutions and a bill to adjust 
overly prescriptive physical activity 
requirements passed in 2016.
“The P.E. bill is a great example of 
senators hearing from educators back  
home about how legislation they 
passed last year is negatively impacting 
teachers and students, and then acting 
accordingly to correct the problem,” 
said Wrye.
While many positive things have 
happened in Senate Ed so far 
this session, there have still been 
disappointing votes, including the 
Memphis voucher pilot legislation. 
However, even that vote came with 
tough questioning on accountability 
and voucher students taking state tests. 
“It is important that educators and 
public education supporters continue 
to contact their state senators,” Wrye 
said. “Our members are the experts 
on the education issues being debated. 
Committee members need to hear 
from constituents how the legislation 
they pass could impact their classroom 
- both the good and the bad.”

Senate Ed changes its tune in 2017, no 
longer a rubber-stamp for bad bills

PASSED FAILED
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When up is down, in is out, and good things happen in the Senate Education Committee

Education Savings 
Account

Statewide Private 
School Vouchers

Transgender 
Bathroom Bill

Social Emotional 
Learning 

Restrictions

Test Score-
Based Student 

Assignment

10% Teacher Tax 
on TEA Dues

TEA/NEA 
Resolution

Alternative 
Growth Models in 

Evaluation

School Supply 
Money for New 

Teachers

Community 
Schools

Special Ed Voucher 
Expansion

NEXT UP
Most committees in the legislature, 
including Senate Ed,  are beginning 
to wrap up for the session, but there 
is still a lot of work to be done and 
votes yet to be cast. 
“Educators and other supporters of 
public education still have plenty 
of opportunity to contact their 
legislators on important votes that 
have yet to happen,” said TEA 
President Barbara Gray. “Nothing 
is more effective than legislators 
hearing from their constituents back 
home.”
Senate Ed still has a full calendar of 
bills to consider before closing for 
the session. The final committee 
calendar has nearly 60 bills on it. 
Other bills that have already passed 
the committee have yet to hit the 
Senate floor for a final vote.
“We need to double-down on our 
efforts to advocate for our students, 
schools and profession,” Gray 
said. “The Memphis voucher pilot, 
TEA’s salary amendments, testing 
and evaluation bills, among many 
others, have all yet to clear both 
chambers. Find an issue that matters 
to you and contact your senator and 
representative today.”
The House education committees 
and subcommittees are also starting 
their final calendars. A combined 50 
bills remain on their calendars for 
this week. 
TEA members can use The Advocate, 
including the Bill Tracker found 
on page 7 of each issue, and weekly 
legislative email updates to identify 

key bills awaiting 
action in the Senate 
and/or House.
Several bills identified by TEA 
as top priorities are still up for 
consideration.
An attack on TEA payroll dues 
deduction is still on calendars 
in both the Senate and House. 
The amended bill removed the 10 
percent tax mentioned in previous 
Advocate issues, but it remains a 
dangerous bill for the association. 
The State Department of Education’s 
Every Student Succeeds Act 
implementation bill is also still 
up for consideration. While it 
does include some positive things, 
it is also missing out a lot of 
key components allowed under 
ESSA. TEA has covered this topic 
extensively in recent issues of both 
The Advocate and Teach.
“The session can be long and it 
is all too easy to lose intensity on 
some important fights,” Gray said. 
“I want to encourage you to keep up 
your hard work. Keep calling and 
emailing your legislators. If you were 
here for Civication, follow up with 
your legislators about the issues you 
discussed and thank them for their 
time. It is important that legislators 
continue to hear from educators 
throughout the session.”
TEA members who wish to receive 
weekly legislative email updates, 
please contact Mary Poindexter, 
mpoindexter@tnea.org. 

Contact from constituents still 
needed as committees wrap up

FAILED
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Overton Co., Rhea-Dayton Co., Roane Co., 
Scott Co., York Institute. District 9 — Jackie 
Pope, 2326 Valley Grove Dr., Murfreesboro, TN 
37128;phone: (615)898-1060, fax: (855) 301-8214, 
Assns: Bedford Co., Bledsoe Co., Coffee Co., 
Franklin Co., Grundy Co., Manchester, Marion Co., 
Moore Co., Motlow State Community College, 
Sequatchie Co., Tullahoma. District 10 — Jeff 
Garrett, P.O. Box 1326, Lebanon, TN 37088-1326; 
(615)630-2605, fax (855)320-8755; Assns: Clay Co., 
Jackson Co., Macon Co., Pickett Co., Robertson 
Co., Smith Co., Sumner Co., Trousdale Co. District 
11 — Antoinette Lee, P.O. Box 1412, Antioch, TN 
37013; (615)308-5293, fax: (888)519-7331; Assns: 
FSSD, Williamson, TN Dept. of Ed. District 12 — 
Sue Ogg; P.O. Box 210486, Nashville, TN 37211-
0486; (615)856-0503, fax: (855)427-6660 — Assns: 
Fayetteville City, Giles Co., Lawrence Co., Lincoln 
Co., Marshall Co., Maury Co., Wayne Co. District 
13 — Mary Campbell, Susan Dalton, Metro 
Nashville, 531 Fairground Court, Nashville, TN 

37211; (615)347-6578 (Campbell), (615)476-3161 
(Dalton), fax: (855)299-4968 (Campbell), (855)299-
5837 (Dalton); Assns: Dept. of Higher Ed., 
Metropolitan Nashville, TN School For The Blind, 
MTSU, Murfreesboro City, NSCC, Rutherford, 
TSU. District 14 — Maria Uffelman, P.O. Box 99, 
Cumberland City, TN 37050; phone: (931)827-
3333, fax: (855)299-4925; Assns: Austin Peay State 
University, Clarksville-Montgomery Co., Henry 
Co., Houston Co., Paris, Stewart Co., Weakley Co., 
UT-Martin. District 15 — Cheryl Richardson, 
P.O. Box 354, Goodlettsville, TN 37070; phone: 
(615)630-2601, fax: (888)519-4879; Assns: Benton 
Co., Central, Cheatham Co., Clarksburg, Decatur 
Co., Dickson Co., Hickman Co., Humphreys Co., 
Huntingdon, Lewis Co., McKenzie, Perry Co., 
West Carroll. District 16 — Lorrie Butler, P.O. 
Box 387, Henderson, TN 38340; (731)989-4860, 
fax: (855)299-4591; Assns: Chester Co., Jackson-
Madison Co., Jackson State Community College, 
Hardin Co., Henderson Co., Lexington, McNairy 
Co., West Tennessee School for the Deaf. District 
17 — Terri Jones, P.O. Box 2140, Cordova, TN 

38088; (901)258-3902, fax: (844)270-8083; Assns: 
Bradford, Crockett Co., Dyer Co., Dyersburg, 
Dyersburg State Community College, Gibson Co., 
Hardeman Co., Haywood Co., Humboldt, Lake 
Co., Lauderdale Co., Milan, Obion Co., Tipton 
Co., Trenton, Union City. District 18 — Zandra 
Foster, 3897 Homewood Cove, Memphis, TN 
38128; (901)377-9472, fax: (855)320-8737;—Assns: 
Bartlett, Collierville, Fayette Co., Germantown-
Arlington-Lakeland, Millington, Southwest State 
Community College, University of Memphis. 
District 19 — Karla Carpenter, UniServ Field 
Manager; UniServ Director: Tom Marchand, 
6520 Stage Road, Bartlett, TN 38134; phone/fax 
(901)379-6939; United Education Association of 
Shelby County, www.unitedshelby.org.  

www.teateachers.org  

www.nea.org

increase in BEP salary funds. The 
State Board should be required 
to increase the minimum salary 
schedule by 4 percent. This will put 
upward pressure on all salaries and 
help make sure more teachers get the 
full benefit of state funding increases. 
“One reason teachers haven’t seen 
the full increase in instructional 
funds is the State Board’s failure 
to adequately increase the salary 
schedule,” Gray said. “For the 
past two years, while the General 
Assembly has allocated at least 4 
percent increases in instructional 
salary funds, the State Board has 
only increased the salary schedule by 
2 and 3 percent. TEA is proposing 
that the State Board MUST increase 
the salary schedule by the same 
percentage as the increase in 
instructional salary funds. Four 
means four.”
Another reason teachers may not 
see the full benefit of state increases 

in salary funds is insurance. State 
law now allows districts to use 
compensation funds to pay for 
benefits if the average teacher salary 
in the district is above the state 
average salary. With insurance costs 
increasing, this means maintaining 
an insurance match can eat up funds 
for raises. Too often, a system will 
boost teacher pay by 1 or 2 percent 
and then teachers will see that 
increase offset by increased health 
insurance premiums. 
TEA is proposing a change in 
state requirements for how local 
districts pay for teacher health 
insurance to help address this issue.  
The legislature sets the minimum 
percentage an LEA must pay 
toward a teacher’s health insurance 
premium each year in the budget 
appropriations bill.  For years, that 
percentage has been 45 percent.  This 
year, TEA has proposed increasing 
the percentage to 55 percent, since 
the systems now receive a total of 
18 percent more money for health 

insurance with the passage of 
eleventh and twelfth month funding 
in the past two years.  Teachers have 
not seen a reduction in premiums 
since then, and it is time that the 
funds be put to their intended use.  
This will have the effect of increasing 
take home pay.
TEA is also working to correct 
a change made during last year’s 
BEP update. Previously, state law 
prevented local school systems from 
reducing their local supplement to 
an individual teacher’s pay. As the 
BEP was being updated last year, that 
law was inadvertently eliminated. 
This means local districts could 
actually cut pay from year to year 
by reducing their local supplements 
to teacher salaries. TEA is working 
diligently to ensure this is corrected 
and teachers have the security of 
knowing their pay won’t decrease 
from year to year. 
“Tennessee’s teachers are doing 
outstanding work and our school 
districts deliver education every 

single day for a great value to 
taxpayers,” Gray said. “It’s time our 
teachers reaped 
the full reward 
of our state’s 
success. It’s 
time to 
make ‘four 
means four’ 
a reality.”

Four means four 
from page 1

Proposed 4% raise MUST end up in teacher paychecks

A bill to establish a 
Community Schools funding 
source and guidelines for 
success is up in the House 
Education Administration & 
Planning subcommittee and 
Senate Education commit this 
week. 
A Transformational 
Community School is a school 
reform strategy, created by 
a school or LEA, aimed at 
closing the achievement gap 
and strengthening the lives 
of student’s families and 
communities.
Sponsored by Rep. Harold 
Love, Jr. (D-Nashville) 
and Sen. Steve Dickerson 
(R-Nashville), HB 1278/
SB 805 is aimed at funding 
school-level coordinators to 
foster alignment of services, 
support for public schools and 
improving learning conditions 
in the communities around 
them. 
As more parents and teachers 
push back on over-testing 
and research outlines the 
challenges faced by children in 
poverty, community schools 
have proven nationally that 
they can reclaim the role 
public schools previously 

played as centers of the 
community where everyone 
contributes to the well-being 
and advancement of students. 
“Transformational community 
schools are designed to meet 
the specific and unique needs 
of the students they serve. No 
community school will look 
or operate exactly the same 
way as another,” said TEA Vice 
President Beth Brown. “Talk 
about true differentiation in 
education!”
“The community school model 
is the ultimate bootstrap,” said 
Lyn Hoyt, public education 
advocate and former PTO 
president, who now leads the 
Tennessee Alliance to Reclaim 
Our Schools (Tennessee 
AROS). “Funded through 
grants, government agencies 
and in-kind contributions, 
community schools have 
shown that for every $1 
invested there is a $3 return. 
The entire community is 
involved in solving their 
own problems and creating 
their own solutions that 
are community-driven and 
child-focused. The complete 
opposite of vouchers and other 
privatization schemes.”

deduction the same or called 
for uniform payroll guidelines 
from systems, we could have 
backed the bill,” said TEA 
President Barbara Gray.  
Rep Dunn said during a 
committee hearing in early 
March that the payroll 
deduction bill is the result 
of educators’ involvement in 
politics. 
“We’re zeroing in on this 
because these professional 
associations get into politics,” 
Dunn said. 
Other vendors like insurance 
companies that utilize payroll 
deduction options from 
LEAs also hire lobbyists and 
support political programs, 
but are not targeted under the 
bill. 
“This bill focuses on 
payroll deductions only for 
professional associations,” Jim 
Wrye, TEA chief lobbyist, said 
in a recent committee hearing 
on the bill. “We see a major 
problem with focusing on 
professional associations and 
not applying this uniformly 
to all entities that use payroll 
deductions for educators.”
The bill now goes to the 
Finance Committee where its 
prospects are less bright.  

Payroll fight 
from page 1 Community Schools up this week

2015, and afterward a TEA work group met to ensure 
program rules protected special needs children. Yet 
after many hundreds of thousands of dollars spent 
on setting up the program and contacting all eligible 
families, only a handful decided to take their children 
from school. There is more spent on administering the 
program than actual voucher money issued.   
There were several IEA expansion bills filed at the 
beginning of the session, and all had failed to this point 
with strong TEA opposition. 
“What we saw was what we said would happen, that 
there would be an immediate push to expand this 
voucher program, even though the sponsors promised 
it wouldn’t,” said TEA lobbyist Jim Wrye. 
The new bill, HB63 by Rep. Roger Kane (R-Knoxville) 
and SB584 by Sen. Delores Gresham (R-Somerville), 
expands eligible conditions to include developmental 
delay and multiple disabilities, common diagnoses that 
greatly expand eligibility in the program. At writing, 
TEA has requested but yet to receive from the SDE the 
fiscal note outlining exactly how large the expansion 
would be.
The bill also has some common sense upgrades in the 
law’s language that TEA would support if it did not have 
the expansion, including increasing the administrative 
fee to cover the state’s costs in running the little-used 
program. The administration says it drafted and 
backed this bill in response to a January ruling by 
an administrative law judge who used the Webster’s 
Dictionary definition of disabilities to overturn a denial 
of a non-eligible family, according to lawmakers. 
Skepticism on the ability of an administrative judge 
to overturn the law and rule-making authority of the 
General Assembly and state agencies is high among 
legislators and TEA. The state has recourse to overturn 
the decision.  

Special ed vouchers 
from page 1
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TEA bills: 
This year, as we negotiate with legislators and the 
administration on key issues such as teacher pay, 
community schools, insurance improvements, and 
evaluation reforms, among others, TEA did not file 
wholly drafted legislation as we have in the past. We 
asked friendly lawmakers to file a number of caption 
bills, placeholders that will be wholly rewritten with 
amendments when ready.  

The Good:
HB45 (Dunn)/SB662 (Tracy) - Provides 
enhanced school flexibility to meet requirements 
for physical activity of students.  Fix for 
scheduling problems created by the recess bill 
passed last year.

HB174 (Reedy)/ SB14 (Green) - Nicknamed 
“The Teacher Bill of Rights,” as introduced this 
bill would create a list of rights and protections 
for educators, including the right to not be 
evaluated based on students not taught nor by 
someone who isn’t experienced in the same 
content area. The legislature is currently working 
through amendments to this bill. 

HB457 (Littleton)/SB401 (Gresham) - The 
proposal would increase the money teachers 
receive for classroom supplies from $200 to $400 
a year.

HB449 (Forgety)/SB536 (Tracy) - This bill 
removes the requirement that schools receive an 
A-F summative grade each year and introduces 
language describing overall effectiveness.

HB441 (E. Smith)/SB859 (Dickerson)- This bill 
would increase funding provided for classroom 
supplies for first year teachers to $50.

HB1278 (Love)/SB805 (Dickerson) - Would 
establish a program and funding source for 
community schools in Tennessee.

HB1312 (Turner)/SB1300 (Yarbro) - The bill 
prohibits standardized tests for students in grades 
pre-k to 2.

The Bad:
HB1109 (DeBerry)/SB987 (Kelsey) - This 
proposal would expand the special education 
voucher program that has just last month begun 
issuing the first vouchers. 

HB126 (Brooks, H)/SB161 (Kelsey) - This 
voucher bill differs in that it focuses solely on a 
Shelby County voucher pilot program. 

HB336 (Dunn)/SB380 (Gresham) - This is 
almost an exact copy of the  statewide voucher 
bill TEA has defeated for the past four years.

HB356 (Dunn)/SB404 (Gresham) - This 
would authorize LEAs to charge a 10 percent 
fee to collect dues through payroll solely for 
professional associations.

HB56 (Kane)/SB584 (Gresham) - Expands the 
special education voucher program by adding 
new disability categories that would be eligible for 
the program. 

SR12 (Gresham) - Inaccurately accuses TEA of 
supporting government-funded abortion.  

TEA Bill Tracker
Some of the ones to watch

quality instruction, and community and 
wraparound supports, such as mental health 
care services.
One thing the commissioner did mention as 
a proven method for student achievement: 
private school vouchers. 
In spite of this plea from our Commissioner 
of Education calling on policymakers to 
invest in what works, we’re still seeing 
lawmakers pursue a dangerous voucher 
scheme. This year’s edition of the voucher 
plan would apply only to Shelby County and 
is being sold as a limited “pilot program.”
“We know vouchers don’t work,” TEA 
Executive Director Carolyn Crowder said. 
“There’s no evidence of vouchers getting 
good results anywhere. In fact, the most 
recent research in Louisiana, Ohio, and 
Indiana shows that vouchers actually caused 
students to lose ground academically in 
those states. And, while this bill may be 
called a pilot program, make no mistake, the 
program will grow. Indiana started a small 
voucher program just six years ago. Now, 
more than 30,000 students receive a voucher 
in Indiana at a cost to the state of $131 
million a year.”
The proposed pilot program targets 
Shelby County. Shelby County parents, 
educators, community members and elected 
officials don’t want it. The Shelby County 
Commission, Shelby County School Board, 
and school boards in the municipals have 
passed resolutions opposing vouchers. 
Only four legislators out of Shelby County’s 

19-member delegation in the General 
Assembly support the proposal.
“We’re tired of the state coming in and 
passing policies that negatively impact 

Shelby County,” said TEA President 
Barbara Gray, a career educator from 

Shelby County. “We need our legislature 
to get serious about investing in and 
supporting our schools. Don’t give us 
vouchers, support what we’re doing that’s 
working.”
The results McQueen highlighted in her 
February testimony were largely from 
iZone schools in Shelby County. Instead 
of spending tens of millions of dollars a 
year on a voucher scheme proven to be 
disastrous in other states, state lawmakers 
should take Commissioner McQueen’s 
advice and bolster investment in programs 
with proven records of success. 
Some supporting vouchers claim students 
in Shelby County are “trapped” in failing 
schools. This ignores the reality of the 
public school landscape in Shelby County. 
The district is home to a number of public 
charter schools, features nearly 30 schools 
managed by the Achievement School 
District, and the municipal school districts 
allow students from out of their zones 
to attend their schools. There is choice 
in Shelby County now, we don’t need to 
impose a voucher scheme proven to fail on 
families in Shelby County. 
“We’ve seen voucher schemes before. We 
know they do not work,” Gray said. “It is 
irresponsible for the state to invest our 
limited public school money on a gamble 
that has already proven to be ineffective in 
other states.” 
Commissioner McQueen begged 
policymakers in February to stop throwing 
our education dollars away. Vouchers don’t 
work, but they do use our education dollars. 
TEA will continue to oppose vouchers. 
With your help, we’ve beaten back voucher 
schemes in each of the last four years. We 
can win this year, too. Tell your legislators 
to take Candice McQueen’s advice. Tell 
them to invest in what works and to avoid 
vouchers. 

There are more than 70 charter schools in Memphis. 
Many have unused seats each year. 

SCS charter. 

ASD charter. 

In every part of 
Memphis there are 
charter schools, 
either part of Shelby 
County Schools or the 
Achievement School 
District (map left). SCS 
has nine more charters 
slated to open in 2017-
18, increasing parent 
charter choice.  

Vouchers 
from page 1

Unable to pass statewide vouchers, 
privatizers target Memphis with 

“trapped children” lie
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WHEN BARBARA CALLS, 
STAY ON THE PHONE. 
WE’LL CONNECT YOU TO 
YOUR LEGISLATOR.
TEA’s “pass through” automated 
call system is the quickest way 
to contact your legislator.
With possible votes on vouchers or payroll 
deductions happening in the coming weeks, 
you may receive an automated call with 
President Gray’s voice to your home phone. 

Stay on the line and the call will 
automatically connect to the office of your 
legislator. 

LEAVE A MESSAGE on your lawmaker’s 
voicemail, tell them who you are, 
that you live in the district and your 
opposition to vouchers or an attack 
on payroll rights. If you want, leave 
your contact information and ask your 
lawmaker to call you back. 

TEA
(615) 242-8392

Slide to answer

EVERY CALL 
MAKES A 
DIFFERENCE!


